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Extreme Funeral Home Makeover:

The Eight Steps To A High Performance Funeral Home

A proven process, recommended for getting a Funeral Home Practice where you’ve always wanted it to be
so you can get the professional and personal results you want!
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Ours is not a "one size fits all* model. This process
timeline will be adjusted based upon the time and
energy your key people can realistically invest in the

components of the process while also performing
their day-to-day responsibilities.
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Please feel free to talk with us if you have any
concerns or questions about how this might play
out in your funeral home practice.




